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AN ACT
PROVIDING FOR PARENTAL LEAVE AND OTHER BENEFITS TO
WORKERS IN PRIVATE AND PUBLIC SECTORS
EXPLANATORY NOTE
Republic Act No. 8972 known as the “Solo Parents’ Welfare Act of 2000” limits
the benefits of flexible work schedule, work discrimination and parental leave only to
solo-parents. Yet, working couples, or workers in common-law relationship or samesex relationship are faced with the same parental responsibilities as the solo-parents,
but are denied such benefits. For instance, where no flexible work schedule or
parental leave is provided, the workers with family responsibilities incur tardiness or
absences as they go about their duties toward their children. For instance, in the case
of working couples, discrimination occur when women are stereotyped as the sole
child-carer; they are expected to absent themselves from work or be late for work
where their children need parental care or protection. They become the default childcarer by virtue of stereotyping which is a form of discrimination. On the other hand,
for employees in common-law relationship or same-sex relationship, discrimination
also occurs in the grant of parental and other benefits for want of recognition of such
relationships.
In this light, the passage of the bill will not only benefit the solo-parents, but also
the working couples and other employees with family responsibilities, thereby
removing the unnecessary hindrance on the ability of employees to combine family
obligations with work responsibilities. It will also reduce discrimination in the
workplace in regard to terms and conditions and benefits of employment. At the same
time, the bill will encourage joint parental responsibility, in the best interest of the child.

